

[image: image1.jpg]Service & Hospitality

& HS A Safety Association

of Saskatchewan





Modified Work Program

Service and Hospitality Safety Association (SHSA) is committed to ensuring all of our employees have a safe and healthy work environment.  We have a comprehensive Modified Work Program that can accommodate most temporary functional restrictions. 

To facilitate the rehabilitation process, SHSA makes every reasonable effort to provide:

· Suitable, productive work to any worker unable to perform his/her regular duties as a result of a work related injury.

· Timely medical intervention, resulting in better care and faster recovery, with few reoccurrences of injuries.

· Daily communication with the injured worker and regular communication with Health Care Providers and WCB personnel.

If you sustain a work related injury, your primary responsibilities include:
· Immediately report your injury to your supervisor / manager.
· Complete an Accident/Incident Investigation report with your supervisor / manager within 24 hours of the injury or incident.

· Advise your Health Care Practitioner that SHSA as a Modified Work Program; provide him/her with the Fitness for Modified Work Form.

· Provide written restrictions to your supervisor; the completed Fitness for Modified Work Form.

· Participate in modified work where the Health Care Provider has determined the work is within your capabilities.

Participation in the Modified Work Program is a condition of employment should the need arise and safe and appropriate work be available.

Refusal to accept approved modified duties may have an affect on your Workers’ Compensation benefits and may result in a disruption of your claim.  
If you have any questions on this program, please contact Human Resources or the Claims Manager.
Thank you, 

SHSA Management

