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Our Vision

Injury-free workplaces.  Prospering. 

Our Mission
To drive cultural change through safety 

centered leadership.

Our Values
Re-defining possible

Always being your best self

Playing well with others

Willing to embrace change

Owning it

Safe work. Safe family. Safe friends.
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The Service & Hospitality Safety Association (SHSA) is a non-profit 
organization funded by employers in the hotel, restaurant, laundry, 
and community services industries. We are committed to providing 
consultation and education services for employers in these 
industries. This includes on-site evaluations, in-person and virtual 
training, individualized consulting, education materials and other 
resources. In addition to these resources for our members, we also 
offer services to a broader range of employers through our website, 
our virtual training and our appearances in conferences and public 
seminars. The SHSA has a membership of over 4,000 employers 
representing over $1.5 billion in payroll.

BOB BEEKMAN
Employer Director,  
Canadian Linen & Uniform Services 

JIM BENCE
Associate Member Director, 
Saskatchewan Hotel & Hospitality 
Association 

LARRY BIRD
Employer Director,  
Ricky’s All Day Grill 

MINDY BONDEROFF
Associate Member Director, SARC

THERESE COOK
Employer Director,  
Ranch Ehrlo Society

KEVIN DANCHUK
Employer Director,  
Athabasca Catering Limited 
Partnership

LARRY GLOW
Associate Member, SHSA

CINDY HANOSKI
Employer Director,  
Casino Regina and Moose Jaw

KIRK HEIDECKER
Employer Director,  
The Saskatchewan Abilities Council

JASON HOBBIS
Employer Director,  
Airline Hotels

DWAYNE MARLING
Associate Member Director, 
Restaurants Canada

GEORGE MARSHALL
Ex-Officio Director 
CEO of the SHSA 

CHERYL SANDERS
Worker Director 
Saskatoon Inn

FAITH ANTIPORTA
Executive Assistant to the CEO

DOUG ARNOLD
Director of Operations

DANIELLE BACHART
Administrative Assistant

BILL BRAY
Senior Advisor

CYNTHIA BROUSSARD
Finance & Accounting,  
Cynkara Business Solutions

LISA CHAVADY
Safety Advisor

LARRY GLOW
Senior Advisor

GEORGE MARSHALL
Chief Executive Officer

DARA MIAZYK
Communications Coordinator

DARBY SOVYN
Research and Development 
Consultant

BAY STENZ
Human Resources Manager

ALISON WALL
Research and Development 
Manager

SHSA Staff 
At the end of 2016, SHSA was made up of the following associates:

Board of Directors
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Over the last 10 years injuries are down. Management at all levels are 
aware, are sharing their awareness, seeking to strengthen working 
environments and seeing the link between safety and the bottom line. 
That concern for safety has always been there, it’s just shifted in  
its intensity. 

The SHSA’s activities have and continue to provide impact for employers 
and employees. This board remains focused on supporting SHSA’s clear 
strategy aimed towards achieving a shift in the way people think. That 

remains the constant focus of the Board, even after 20 years.

The Board welcomed two new members this year, Mindy Bonderoff, from SARC in 
Saskatoon and Therese Cook, from Ranch Ehrlo in Regina. We look forward to their 
continued contributions to ensure strong governance. On behalf of the Board and SHSA 
I would like to thank Theresa Lanigan, of the Prince Albert Safe Shelter for Women and 
Chelsey Doran, of Eagles Nest Youth Ranch. Their ideas were valued and provided passion 
and creativity to our cause of injury prevention. Although board composition changes, 
our desire to achieve a deeper understanding of an injury-free culture in workplaces 
remains constant.

I’d like to pass on the Board’s thanks to Doug Arnold who as Board Chair for the past two 
years and a Board member for five, led us through the changes that continue to develop 
an incredibly effective and impassioned association. Doug has chosen to join SHSA as 
Director of Operations and will continue to bring his enthusiasm and strategic insight to 
building more opportunities for the association.

I look forward to contributing my leadership to the long list of Board members and 
leaders that have made our workplaces and communities safer

Respectfully yours,

Jason Hobbis
Board Chair, SHSA

JASON HOBBIS

LETTER FROM THE CHAIR 
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We are safer…
We championed a milestone last year, 3000 employees that have been 
spared a workplace injury since 2006. We’re championing another 
milestone this year – our Association turns 20. At first glance these two 
facts may seem separated but they are not. This association’s efforts 
and impacts during each one of those 20 years contributed to the 
elimination of those 3,000 injuries, and just as importantly, allows us to 
clearly state today – We are safer.

Industry has responded like never before. In 2016, the SHSA delivered training/
presentations to nearly 7,000 people. This exceeds not just our previous high, but the 
last two years of training combined. Our Youth Safety Education Day alone attracted 
47 partner organizations working with kids across the entire province. Together, we are 
making a difference.

Over the last 10 years, we have reduced the number of injuries in our industries by 800 
per year. This still means, however, that nearly 1,750 workers will be injured every year 
in our industries on a go forward basis. And the challenges we face are still growing. 
With changes in legislation and the interpretation of that legislation by the Workers’ 
Compensation Board, mental health issues and related claims will increasingly drive injury 
frequency and claims’ costs in our industry. Violence and substance abuse are also on the 
rise and interact with mental health to create the perfect storm of oncoming health and 
safety issues and costs.

The SHSA is ready for that storm. Although we predict an increase in injury frequency 
and claims’ costs over the short-term, we have been developing our expertise, our 
partnerships and our programs and will be there to support employers across the 
province to make the necessary improvements to their health and safety programs. 

We will continue to get even safer…

George Marshall
Chief Executive Officer, SHSA

GEORGE MARSHALL

LETTER FROM THE CEO 
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PRIMARY PILLAR
Proactive cultural change through future 
workers

Goal: To reduce the number of youth injuries by 50 and 
to train/present to 2,500 future workers in 2016

PROGRESS IN 2016:
•	Reduction of 105 injuries among youth 

•	4,809 future workers trained

•	Fifth straight year proclaiming Youth Safety 
Education Day (47 partners across the province 
participating)

•	Training in high schools and elementary schools 
across Saskatchewan

•	Signed formal partnership with the 
Saskatchewan First Nations Safety Association

•	Sponsored a leadership conference targeting 
training for Partners with Abilities

•	Delivered training for introduction to safety to 
all gateways and portals for new immigrants

SECONDARY PILLAR
Reactive cultural change through current 
employers

Goal: Reduce the number of injuries by 100 and 
increase the number of Mission: Zero employers  
to 84%

PROGRESS IN 2016:
•	Projected to reduce injuries in priority group 

by 17 despite an increase of 35 overall injuries 
among all members

•	Launched new risk based strategies for claims 
management, MSI injuries, Slips/trips & falls, 
burns, new/vulnerable workers

•	13 safety evaluations completed

•	Trained 1949 workers in 61 training sessions

•	Proactively targeted and engaged 186 
employers in three different industries for core 
training and risk based training

•	Averaged per month 2,939 unique visitors, 
88,295 pages viewed, 3.76 GB downloaded off 
the SHSA website

STRATEGIC DIRECTION
To ensure sufficient funds to deliver on the 
Primary and Secondary Pillars

Goal: To reduce premium rate components to $0.087 
in 2016 and to increase non-WCB collected revenue to 
1% of overall revenue in 2016

PROGRESS IN 2016:
•	Premium rate component at $0.086 in 2016

•	Other program revenue reached 1.7% of total 
revenue in 2016

•	Operated within 2016 budget and ensured 
emergency reserve at maximum level

STRATEGIC DIRECTION
To ensure sufficient human resources to 
deliver on the Primary and Secondary Pillars

Goal: To achieve an 85% competency level among all 
employees in 2016 and an average length of service 
of 3.0 years

PROGRESS IN 2016:
•	Competency measure is currently under review

•	Average length of service at year end was  
3.5 years

•	2016 retention rate of 64%

Strategic Steps
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We are safer…

Over the last 10 years our 
industry has worked hard  
with the SHSA to improve  
their safety culture. The results 
are undeniable.

You can be safer…

the number of reasons why 
you shouldn’t partner with 
SHSA on injury and safety 
prevention

 30% – the decrease in the number of injuries per year 
in the service & hospitality sectors since 2006

 66% – the decrease in the injury rate in the service  
& hospitality sectors since 2006

 44% – the decrease in the injury rate in the service  
& hospitality sectors since 2006

 106% – the increase in the annual industry payroll 
since 2006

Reductions 
all around in 
premium rates

A proactive approach to 
injury prevention

 186 – the number of employers targeted proactively 
based on injuries, costs, and specific risks in 
their industry

 60 – number of training/presentations

 45 – the number of articles posted to our website to 
share best practices

5.7% 
for 
S23 

5.7% 
for 
S22 6.4% 

for 
S21 

hotels and 
commercial 

laundry

restaurants

 community 
services

0 -
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The Regina Catholic 
School Division and the 

SHSA have a mutual goal – to 
improve the culture of safety in 
Saskatchewan. We both firmly 
believe this starts with the 
youth of today – tomorrow’s 
leaders!”

Richard Donnelly
Partnerships PAA Consultant

Safety starts in school
SHSA has partnered with the Regina Catholic School Division (RCSD) 
for over five years. It started with SHSA presenting to Grade 9 shop 
classes which involved the presentation of a safety certificate 
which looks great on any Grade 9 résumé. Since then, using 
Saskatchewan’s Grade 6 Career Education Outcomes as a starting point, 
the partnership developed into a presentation for Grade 6 classes that 
not only showcased being safe at home and school, but also had some 
assignments and even provided prizes for the students to help drive 
home the safety messaging. We are expanding our elementary school 
presentations to include every Grade 6 student in the Division, thereby 
reaching about 850 students per year. 

The RCSD has also been one of the biggest supporters of Youth Safety 
Education Day (YSED) on September 10th every year. This year, RCSD 
organized a large presentation to 600 students at Miller Comprehensive 
Catholic High School, beginning with the Hon. Don Morgan Minister 
of Education and Minister of Labour Relations and Workplace Safety, 
addressing the students. Also included was guest speaker, Duane 
Janiskevich, who spoke of his personal experience of being seriously 
injured at home to impress upon the students the criticality of safety 
and injury prevention awareness.
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Understanding that like 
minds find each other, it was 

a wonderful experience meeting 
George the CEO of the SHSA. 
His vision and forward thinking 
of an open and inclusiveness 
strategy with our association, 
was a powerful first step to start 
the discussion of bridging our 
organizations together. This 
inclusiveness is the bedrock and 
base of all healthily partnerships. 
We are looking forward to the 
development of all things safety 
with our new partners moving 
forward. Safety is everyone’s 
responsibility no matter who or 
where you live.”

Toby Desnomie
CEO

The Saskatchewan First Nations Safety Association (SFNSA) has 
grounded itself on five guiding principles: public safety awareness, 
advice, advocacy, training, and management. Established in 2016 
and headquartered in Fort Qu’Appelle, this new association aims 
to empower First Nations communities through supporting injury-free 
lifestyles, supported by the belief that well-informed communities 
define and recapture the philosophy of building community safety.

SFNSA was founded by Toby Desnomie, the former head of the First 
Nations centred safety training firm TGD Training and Consulting. 
With over 20 years of experience in occupational health and safety, 
Desnomie was inspired to create the association after noticing a void 
of information on safety and injury awareness directed towards First 
Nations workers. With First Nations in Canada being exempt from the 
actual workers’ compensation codes, the opportunity to share and 
encourage safety working awareness was also being lost.

SHSA is pleased to be a supporter of the SFNSA by providing resources 
and training materials. SHSA looks forward to learning from this 
partnership ways of reaching all Saskatchewan communities and 
creating a province-wide movement focused on cultural change in 
safety and injury prevention.

Safer Work Places for First Nations Workers
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Safety Sustained Priority at Ranch 
Ehrlo Society
Ranch Ehrlo Society is a non-profit organization dedicated to 
providing a range of quality assessment, treatment, education, 
support, and community services to improve the lives of children, 
youth, and families. We have over 800 employees on three 
campuses throughout the province and in the cities of Regina and 
Prince Albert, in positions as diverse as our employees themselves. We 
offer residential treatment and educational and vocational programs 
for children, youth, and persons with developmental disabilities. 
Our family programs aim to prevent out-of-home placements, assist 
families to reunite after having a child in care, and provide family-based 
care for children. Community services offered by Ranch Ehrlo include 
affordable housing, counselling, and sport and arts-based recreational 
opportunities for youth. 

In 2016, Ranch Ehrlo Society 
sharpened its focus on 

employee safety to ensure that 
it remained a sustained priority 
across the agency. Thanks to the 
recommendations that came out 
of our partnership with SHSA, we 
significantly reduced our work 
place injuries!  This is just the start, 
we will continue to work to make 
our agency as safe as possible for 
both clients and staff.”

Andrea Brittin
Ranch Ehrlo Society president/CEO
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SHSA celebrated 20 years of injury 
and safety prevention in 2016
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Safety Centered Leadership Awards
Achieving goals and impacting lives isn’t just the role of SHSA. Our partners inspire us and we are proud of 
our partnerships with leaders throughout our industries. Leaders not only spread the message of living a 
safety culture, they model and mentor what living and working in a safe manner looks like every day. SHSA 
feels that’s worthy of celebrating. Congratulations to the most recent recipients of the SHSA Safety Centered 
Leadership Awards.

Sharlene Duquette
Executive Director, Cosmopolitan Industries

Sharlene started as the Executive Director of Cosmopolitan 
Industries in 2015. As a social enterprise, Cosmo features day 
programs for adults with intellectual disabilities that are focused 
on vocational activities which challenge peoples’ capabilities 
and build self-esteem. Sharlene exemplifies a safety-centred 
leadership approach. She allocated an entire day for her 
organization to focus just on safety training. That day all 150 
employees attended four training sessions on emergent issues, 
organizational health and safety, and practice risks in health and 
safety. In her short term to date as a leader, Sharlene has helped 
transform Cosmo into a leader in the development and delivery 
of programs for adults with intellectual disabilities, but also a 
leader in health and safety in the province.

Larry Bird
Board Member, SHSA

Larry Bird is SHSA’s longest serving board member having joined 
shortly after the Association was formed in 1996. He would 
hold the position of Chair of the Board for 18 years truly earning 
the title “The Chair of the Board.” During this time, Larry helped 
create an operational Board which directly managed staff while 
the association was figuring out what the health and safety 
needs of its membership were. As the Board transitioned to a 
governance board, the Chair was front and center in the hiring of 
all subsequent CEOs. In 2016, SHSA in celebrating 20 years also 
championed 3,000 injuries prevented. This too is part of Larry’s 
legacy. During his time as owner and general manager of hotels 
Larry developed a philosophy to health and safety and claims 
management, which ultimately formed the foundation of SHSA 
service delivery.
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Safety Evaluations key to hospitality 
success at Temple Gardens
Temple Gardens Hotel and Spa in Moose Jaw is now a hospitality 
institution. It’s the story of how a community working together 
can build a destination attraction that hosts over 200,000 annual 
visitors. Since it opened in 1996 it has grown into an enterprise 
employing over 200 people. The resort showcases the geo therapeutic 
waters drawn from below the city. Every guest leaves feeling more 
relaxed, rejuvenated, and happier than when they arrived. So, a lot 
depends upon a facility-wide commitment to safety.

SHSA has provided onsite training for Temple Gardens’ Occupational and 
Health Committees. In addition, the association provided a complete 
Safety Evaluation of the facility. 

They have been available on 
short notice and have made 

us feel like a priority to them. We 
look forward to continuing our 
relationship and working with 
SHSA in the new year. Working 
with SHSA has been a very 
positive experience for our Hotel – 
our specific needs were easily met 
through a customized program 
designed to help improve 
safety for our employees. The 
professionalism and diligence of 
SHSA’s staff and management are 
second to none.”

Kacey Payne
Human Resource Coordinator
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Our Process

STEP 1 
TARGET

•	 Target those who need us 
most - high injuries, high 
costs, or high risk

STEP 2 
EVALUATE

•	 In person safety evaluation 
or online self-evaluation

•	Determine gaps and areas 
for opportunity 

•	 SHSA will provide an 
Action Plan

STEP 3 
COMMIT

•	Management commitment 
is a requirement in 
all Health and Safety 
Certification methods.  
Without it, your system will 
not succeed

•	 Sign off on the Action Plan 

STEP 4 
EDUCATE 

•	Customized training 
and resources provided 
based on Action Plan 
recommendations

•	Only what you need, not 
what you don’t.

STEP 5 
CONSULT

•	 SHSA will provide support 
while improvements 
are made to the Safety 
Management System

STEP 6  
CHECK

•	Check progress for 
improvements, new areas 
of opportunity, and action 
items not yet complete

WHO ARE SHSA’S TARGETED 
EMPLOYERS?
Every year – we look at the data available, as well as 
the progress of our current clients and determine 
who to target for the upcoming year.  We can reduce 
insurance premiums for ALL members by affecting 
change in the top 1.2% of members who account 
for 55% of costs. The SHSA offers free of charge 
consultation for all members.

WHAT IS IN A SHSA ACTION PLAN?
Our action plans are customized for each individual 
client and include deadlines and SHSA’s commitment to 
the client. These action plans provide specific examples 
of what/how to improve based on client’s operations, 
buildings and current policies and procedures.

After making safety a priority, employers partner with SHSA to complete 
this cycle as needed, based on the activities and progress of the employer 
instead of waiting on lagging yearly statistics. 
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Training
REGULAR TRAINING PROGRAMS 
offered live, in person or via webinar

ECAMPUS 
offered online, anytime, anywhere,  
individually or through a membership

SHSAtv
webinar series available on YouTube

ONLINE RESOURCES SHSAtv

Not All Wounds are Visible   
(mental health awareness)

Slip, Trip & Fall Prevention  

The Importance of Burns Prevention  

Workplace Harassment and Bullying  

Emergency Preparedness  

ONLINE RESOURCES

Burns Prevention Package  

Slip, Trip & Fall Prevention Package  

Claims Cost Calculator  

Safety Scenarios  

Posters  

Sample Forms and Templates  

Human Resource information   
for Small Businesses

Health and Safety for Hospitality   
Small Business 

Young and New Worker   
Safety Orientation 

Legislation Updates  

Research Articles   

BEST PRACTICES

Aboriginal Cultural Awareness  

Positive and Progressive Discipline  

The Respectful Workplace  
(workplace harassment)

SPECIFIC RISKS

WHMIS for Managers & Supervisors 

WHMIS 2015  

Needles & Infectious Body Fluids Safety 

Ladder Safety 

Confined Space Awareness  

Fire Safety  

Lock out / Tag out  

Working Safely Alone  

Slip, Trip & Fall Prevention for the  
Hospitality Industry

SAFETY MANAGEMENT SYSTEMS

Safety Management Systems  

Supervisors Managing Safety 

Hazard Identification & Controls  

Claims Management  

Incident Investigations & Inspections  

Making Your Safety Committee Shine! 

Your Safety Committee and the Law 
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INDEPENDENT AUDITOR’S REPORT
To the Members of 

The Service & Hospitality Safety Association of Saskatchewan Inc.

At the request of The Service & Hospitality Safety Association of Saskatchewan Inc., we have audited the statement of financial 
position as at December 31, 2016 and the statement of operations and changes in net assets, and statement of cash flows for the year 
then ended, and a summary of significant accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with Canadian 
accounting standards for not-for-profit organizations, and for such internal control as management determines is necessary to 
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditors’ Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit.  We conducted our audit in accordance 
with Canadian generally accepted auditing standards.  Those standards require we comply with ethical requirements and plan and 
perform an audit to obtain reasonable assurance whether the financial statements are free of material misstatement.  

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.  
The procedures selected depend on the auditors’ judgment, including the assessment of the risks of material misstatement of the 
financial statements, whether due to fraud or error.  In making those risk assessments, the auditor considers internal control relevant 
to the entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate 
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.  An audit 
also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, the financial statements present fairly, in all material respects, the financial position of The Service & Hospitality Safety 
Association of Saskatchewan Inc. as at December 31, 2016 and the results of its operations and its cash flows for the year then ended 
in accordance with Canadian accounting standards for not-for-profit organizations.

Regina, Saskatchewan

February 27, 2017 Chartered Professional Accountants
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STATEMENT OF FINANCIAL POSITION
AS AT DECEMBER 31, 2016

(with comparative figures for 2015)

  2016 2015

ASSETS

Current assets

 Cash  $ 87,531 $ 69,601

 Term deposits   116,847  65,000

 Accounts receivable   21,933  12,298

 Prepaid expenses   27,707  21,924

   254,018  168,823

Capital assets (Note 5)  54,922  52,695

  $ 308,940 $ 221,518

LIABILITIES AND NET ASSETS

Current liabilities

 Accounts payable and accrued liabilities $ 94,268 $ 70,171

 Government remittances payable  188  165

   94,456  70,336

Net Assets (Note 6)  214,484  151,182

  $ 308,940 $ 221,518

See accompanying notes

Approved on Behalf of the Board

  Director

  Director
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STATEMENT OF OPERATIONS AND 
CHANGES IN NET ASSETS
FOR THE YEAR ENDED DECEMBER 31, 2016

(with comparative figures for 2015)

  2016 2015

Revenue

 WCB funding $ 1,274,050 $ 1,211,050

 Seminar and training fees  13,701  15,882

   1,287,751  1,226,932

Expenses

 Administration    10,576  10,906

 Advertising and promotion  17,293  7,421

 Amortization    13,506  13,411

 Bookkeeping services  14,787  -

 Director’s expenses  12,489  6,531

 Dues and memberships  5,318  4,907

 Insurance  10,028  9,732

 IT expense  12,780  13,088

 Newsletter and printing  42,969  52,109

 Office  14,162  18,330

 Postage  514  1,000

 Professional fees  14,127  6,181

 Rent  77,703  78,417

 Seminars and meetings  58,200  36,957

 Telephone  12,989  11,896

 Training  82,074  50,565

 Travel  64,766  61,610

 Vehicle  28,674  26,793

 Wages and benefits  729,929  695,053

 Loss on disposal of capital assets  1,565  526

   1,224,449  1,105,433

Excess of revenues over expenses  63,302  121,499

Net assets, beginning of year  151,182  29,683

Net assets, end of year $ 214,484 $ 151,182 
  

See accompanying notes
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STATEMENTS OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2016

(with comparative figures for 2015)

  2016 2015

Operating activities

 Excess of revenues over expenses $ 63,302 $ 121,499

 Items not involving an outlay of cash:

  Amortization  13,506  13,411

  Loss on disposal of capital assets  1,565  526

   78,373  135,436

 Net change in non-cash working capital balances (Note 10)  (43,145)  (63,678)

Cash provided by operating activities  35,228  71,758

Investing activities

 Purchase of capital assets  (17,722)  (16,249)

 Proceeds on sale of capital assets  424  24

Cash used in investing activities  (17,298)  (16,225)

Increase in cash  17,930  55,533

Cash position, beginning of year  69,601  14,068

Cash position, end of year $ 87,531 $ 69,601

See accompanying notes
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NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2016

1. Purpose of the Association
The Service & Hospitality Safety Association (SHSA) provides safety 
training and education to organizations to help them lower their 
WCB premiums.

2. Statute of incorporation
The Association is incorporated under the Non-profit Corporations 
Act of Saskatchewan. As a non-profit organization, the Association 
is exempt from Canadian income tax.

3. Summary of significant accounting policies
The financial statements are prepared by management in 
accordance with Canadian accounting standards for not-for-profit 
organizations and include the following significant accounting 
policies.

(a) Capital assets 
Capital assets are recorded at cost. Amortization is provided 
for on the diminishing balance method at rates which are 
estimated to amortize the costs over the useful lives of the 
assets as follows:

 Furniture and equipment 20%

 Computer equipment 55%

 Leasehold improvements are amortized on a straight-line 
basis over the term of the lease.

 Assets acquired during the year are amortized at one-half of 
the annual provision.

(b) Revenue recognition 
Grants from the Saskatchewan Workers Compensation Board 
are recorded as income when received. Fees for seminars and 
services are recognized in the period the seminar or services 
are provided.

(c) Financial instruments 
Measurement 
The Association initially measures its financial assets and 
financial liabilities at fair value. The Association subsequently 
measures all its financial assets and financial liabilities at 
cost or amortized cost, except for investments in equity 
instruments that are quoted in an active market, which 

are measured at fair value. Changes in fair value of these 
financial instruments are recognized in net income.

 Financial assets measured at amortized cost on a straight-line 
basis include cash, term deposits, and accounts receivable.

 Financial liabilities measured at amortized cost on a  
straight-line basis include the accounts payable and  
accrued liabilities.

 Impairment 
Financial assets measured at cost are tested for impairment 
when there are indicators of impairment. The amount of the 
write down is recognized in net income.

 Transaction costs 
The Association’s transaction costs related to financial 
instruments that will be subsequently measured at fair 
value are recognized in net income in the period incurred. 
The carrying amount of the financial instruments that will 
not be subsequently measured at fair value is adjusted for 
transaction costs directly attributable to the origination, 
issuance or assumption of these instruments.

(d) Management estimates 
The preparation of these financial statements in conformity 
with Canadian accounting standards for not-for-profit 
organizations requires management to make estimates and 
assumptions that affect the reported amounts of assets and 
liabilities, the disclosure of contingent assets and liabilities 
at the date of the financial statements and the reported 
amounts of revenues and expenses during the current 
period. Significant estimates include those used when 
accounting for amortization. All estimates are reviewed 
periodically and adjustments are made to the statements of 
operations as appropriate in the year they become known.

4. Economic dependence
As SHSA’s principal source of revenue is provided by the 
Saskatchewan Workers Compensation Board, ongoing operations 
will be dependent upon continued funding in the future. The 
funding for the subsequent year has been confirmed and  
will continue.

5. Capital assets
  Accumulated 2016 2015
 Cost Amortization Net Book Value Net Book Value

Furniture and equipment $ 48,838  26,713  22,125 $ 25,024

Computer equipment  11,170  7,195  3,975  3,371

Leasehold improvements  54,600  25,778  28,822  24,300

 $ 114,608  59,686  54,922 $ 52,695
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6. Net assets
Net assets consist of the following:

 2016 2015

Net assets invested in capital assets $ 54,922 $ 52,695

Excess of unrestricted net assets 159,562 98,487

 $ 214,484 $ 151,182

Capital assets purchased, net of proceeds received on the disposal 
of assets, with unrestricted funds during the year amounts to 
$17,298 (2015 - $16,225). The amortization and loss on disposal 
of capital assets in the amount of $15,071 (2015 - $13,938) is 
deducted from net purchases to support the overall increase in 
net assets invested in capital assets. 

7. Commitments
The Association is committed to two property leases. The lease 
relating to the Regina office requires a monthly base rent of 
approximately $1,840 plus occupancy costs of approximately 
$1,577. The lease expires March 31, 2018. The lease relating to the 
Saskatoon office requires a monthly base rent of approximately 
$1,546 plus occupancy costs and property taxes of approximately 
$942. The lease expires August 31, 2019.

The Association is also committed to two vehicle leases requiring 
monthly payments aggregating $1,449 which become due 
August, 2017 and January, 2019.

The Association is also committed to two computer leases 
requiring monthly payments aggregating $205 which become 
due April, 2019 and September, 2019.

The future lease payments each year for the next three years are 
as follows:

2017 $ 87,407

2018  50,016

2019  21,259

8. Financial instruments
The Association is exposed to various risks through its financial 
instruments, without being exposed to concentrations of risk. 
The following analysis provides a measure of the Association’s risk 
exposure at the balance sheet date.

(a) Liquidity risk 
Liquidity risk is the risk that the Association will not be able 
to meet a demand for cash or fund its obligations as they 
come due. The Association meets its liquidity requirements 
by monitoring forecasts of cash flows from operations as well 
as the amount of funding that is expected to be received 
from WCB.

(b) Credit risk 
Credit risk is the possibility that other parties may default on 
their financial obligations. The maximum exposure of credit 
risk in accounts receivable is $21,933 (2015 - $12,298). The 
Association provides credit to its members in the normal 
course of its operations. A significant portion of the accounts 
receivable relates to GST and a training grant received from 
the government of Saskatchewan.

(c) Interest rate risk 
The Association has limited exposure to interest rate risk on 
its investments due to the type of the investments.

(d) Changes in risk 
There have been no significant changes in the Association’s 
risk exposures from the prior year and do not expect any 
significant changes in the subsequent year.

9. Objectives for managing capital
The Association’s objective when managing capital is to enable 
the effective execution of its programs and provide support to its 
members. The objectives are considered in the budget process 
and in monitoring the actual revenue and expenses.

10. Net change in non cash working capital balances

   2016   2015

 Decrease (increase) in current assets:

 Term deposits $ (51,847)  $ (65,000)

 Accounts receivable  (9,635)   1,633

 Prepaid expenses  (5,783)   (6,338)

   (67,265)   (69,705)

 Increase (decrease) in current liabilities:

 Accounts payable and  
 accrued liabilities  24,097   5,862

 Government remittances payable  23   165

   24,120   6,027

  $ (43,145)  $ (63,678)
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